IN THE MATTER OF THE PENSION BENEFITS STANDARDS ACT
[SBC 2012] CHAPTER 30
AND

RETAIL WHOLESALE UNION PENSION PLAN (PLAN) AND THE SUMMIT/LUCERNE/MACDONALDS DIVISION
(DIVISION)

RECONSIDERATION DECISION (SECTION 126)

1. This is a decision arising from a notice of objection, pursuant to section 126 of the Pension Benefits
Standards Act (PBSA), filed by the trustees of the Plan (Trustees) with respect to a decision | made
on December 16, 2015 (Original Decision). In making this reconsideration decision, | have
considered the submissions and supporting materials of the Trustees included in their Notice of

Objection, the submissions of staff, and letters of complaint from a retired Plan member.
Background

2. The Plan is a multi-employer negotiated cost defined benefit pension plan that covers members of
unions in the food industry. This decision relates to provisions of the Plan covering members of the

Plan who were employees of the Division.

3. There were two employer groups in this Division: Summit Logistics Inc. (Summit) and Lucerne Milk

Plant (Lucerne).

4. Normal Retirement Age (NRA) for regular terminations and retirements is 60 for members of the
Division. Effective January 1, 2003, the Trustees amended the Plan to change the NRA for non-
retired members from 60 to 65 on termination of the Division. In a disclosure to members, the
Trustees informed members that “the NRA 65 on plan windup rule was adopted with a view to

helping the Plan comply with provincial pension funding rules”.







































